Based on a five-year follow-up survey of sociology departments in the Pacific Sociological Association region, we report trends in the representation of women and minorities among faculty members and graduate students. Although men continue to predominate at all but the lecturer/instructor level, women are increasingly represented on faculties overall, in tenured positions, and among the higher academic ranks. Proportionally fewer men and women are now in entry level positions than in 1979. Except for Asians, minority faculty continue to be poorly represented. Women now make up the majority of graduate students at both the masters and doctoral levels, but both the proportion and number of minority students have declined in five years. Still, despite sharply contracting enrollment, both women and minority graduate students receive a larger share of financial assistance awards than they did five years ago.
Chairs provided information on all of the sociologists within their departments, including adjunct and part-time faculty, reporting their sex, race or ethnicity, rank, tenure status, and committee responsibilities. For departments with graduate programs, chairs enumerated their graduate students by sex and race or ethnicity, both for all enrolled graduate students and separately for those graduate students receiving financial support in the form of scholarships, fellowships, assistantships, or associateships.
FINDINGS THE STATUS OF WOMEN FACULTY

Academic Rank
Among the women who hold sociology faculty positions, there is now somewhat less concentration in the lower ranks than was true in 1979 (see Table 1 ). Since 1979, the percentage of all women faculty who hold the rank of full professor has almost doubled; conversely, a lower percentage of the women are assistant professors now than in 1979. These findings reflect processes of promotion over time in a period of general contraction, that is, women have moved up the academic ladder, but fewer are entering the ladder at the bottom rung. This same pattern is evident for men, who have also become more concentrated in the upper academic ranks since 1979. As a consequence, men are still much more concentrated at the full professor level than women: 52% of male faculty and 27% of female faculty are full professors. To put in another way what Table 1 shows, women have improved in average rank since 1979, but women still hold considerably lower average rank than men. Professor  1970  4  900  1971  4  1079  1972  5  1035  1979  7  361  1984  11  366   Associate  Professor  1970  10  672  1971  11  744  1972  12  686  1979  20  272  1984  24  203   Assistant  Professor  1970  13  996  1971  12  1163  1972  16  1115  1979  35  226  1984  32  98   Lecturer/Instructor  1970  15  288  1971  25  220  1972  29  190  1979  40  42  1984  62 
Tenure Status
Tenure status is perhaps the most crucial criterion for continuing a career in academe. It is closely related to, but not determined by, academic rank. Table 3 
Committee Responsibilities
Results from 1979 suggested that women may have become "overloaded" with committee assignments, draining their available time and energy from research and writing, and perhaps diminishing their prospects for attaining tenure. When men and women with the same tenure status were compared, women faculty were consistently found to be serving on more standing departmental, college, or university committees. Untenured women in particular appeared to be shouldering an exceptionally large load of committee duties, with nearly half on three or more committees. These results, in part, led to a recommendation from the PSA leadership that chairs guard against overloading women and minority faculty with committee responsibilities.
The distribution, five years later, of committee duties appears to have shifted for women (Table 4) , although because of the large amount of missing data we should interpret the results with caution.3 Whereas the typical committee responsibilities of tenured men have changed very little since 1979, women at each tenure status are now generally serving on fewer committees than they did in 1979. With two exceptions, the number of committee assignments of men and women now roughly correspond. The committee duties of untenured women have declined markedly from 1979 levels, and are now numerically "lighter" than those of their male counterparts; tenured women still serve on slightly more committees than tenured men. It appears that progress has been made in allowing untenured women to avoid conflicts between organizational responsibilities and scholarly pursuits.
Leadership Roles
Historically, women have not been prominent as chairs of departments of sociology, occupying these leadership roles in even fewer numbers than their proportional representation on faculties would suggest. In 1971, only 6% of the chairs of graduate programs were women (Jackson, 1972) . By 1979, some improvement was suggested in the PSA region, when 15% of the chairs were women, compared to the 20% of faculty members who were women. In 1984, the proportion of women faculty increased to 22% whereas the proportion of women chairs in the PSA region declined to 12%. This apparent underrepresentation can be attributed to the fact that women are less likely than men to be full professors, from whom department chairs are usually, although not always, drawn. Because only 13% of full professors in the PSA are now women, the proportion of chairs who are women closely reflects the pool of eligible women for these positions. Moreover, women chairs are now more evident in departments with graduate programs (15%) than in those without them (7%).
THE STATUS OF RACIAL AND ETHNIC MINORITY FACULTY
The change from 1979 to 1984 in the status of racial and ethnic minorities is similar in some ways to the change observed for women, but for most ethnic groups the trend is even less encouraging than the trend for women. In Table 5 , the total numbers of cases show to some extent the contraction in the field we observed when looking at gender. Compared to five years ago, there are now fewer blacks and Asians, but more Mexican Americans, and no change in the small number of other Hispanics in the PSA region. There are only three Native American faculty members in the PSA region, a number too small to show meaningfully in the table, but we note here that one is a full professor, one an associate professor, and another an assistant professor. It should be kept in mind throughout this discussion that the number of cases for all minority groups is very small, and that substantial changes in percentages may represent small differences in actual numbers of people. Table 5 shows that, except for Hispanics other than Mexican Americans, there has been a marked increase in the proportions Table 6 , the change in the status of minorities as a proportion of all faculty in the PSA sociology departments with graduate programs, comparing it to national trend data from the early 1970s from the ASA report on "The Status of Racial and Ethnic Minorities" (Blackwell et al., 1977) .4 In Table 6 we are struck first of all by the tiny percentages of all faculty who are minorities. This is certainly still true, but has there been any progress? Blacks, for example, make up 2.5% of all full professors whereas five years ago they were 1.7%, a small gain. They show a declining proportion at the associate level, but a gain at the assistant level after five years. Hispanics and Asians show small gains at the full professor level, but a loss at the assistant and lecturer level. The picture is thus mixed, with slight gains at the upper ranks counterbalanced by slight losses at the lower ranks. With respect to tenure status, Table 7 shows that every ethnic group in the PSA region has become more "top heavy." That is, there is an increase in the proportions within each group who are tenured, and decreases in those on a tenure track but not yet tenured. For all groups except blacks, there is also a decrease in the proportion who are not in tenure-track positions. The presence and distribution of minorities depends to a limited degree on regional and institutional factors. The portion of faculty who are minorities is higher in schools with enrollments under 2000 (15% ) than in larger schools (110 o), but the proportions of minority faculty are not related to the size of the departmental faculty nor to the auspices (public, private, or religious) of the institution. Except for Hispanics, minorities are highly concentrated in Pacific coastal rather than in Rocky Mountain states. Although the numbers are very small, there appears to be some differentiation among minority groups. Whereas the majority of Asian and black faculty members are in departments with graduate programs, most Hispanics and Native Americans are in nongraduate departments. Further, whereas 13%o of departmental chairs in 1984 are minorities (a proportion that reflects their representation among faculty members far better than does the proportion of women chairs), two-thirds of these minority chairs are Asian.
Minority Women
Given the underrepresentation of women and minorities on sociology faculties in the PSA region, small numbers of minority women would not be surprising. The percentage found in 1984 (1.4%), however, is substantially less than the joint proportions of women and minorities would lead us to expect. Of the 18 minority women in the PSA, the majority are either Asian (44%) or black (33%). Only 7% of women faculty are minorities, but 13% of male faculty are minorities. The severe underrepresentation of minority women may be perpetuated by their relatively lower probability of being tenured. The proportion of faculty with tenure is 50% for minority women, 57% for white women, 70% for minority men, and 83% for white men. In obtaining a tenured position, being a woman is apparently more of a disadvantage than being a member of an ethnic or racial minority group. In combination, these two statuses appear to limit the attainment of job security severely.
GRADUATE STUDENTS IN SOCIOLOGY
Women Graduate Students
In contrast to their minority position on faculties, where they now number only 22% of all faculty members, women constitute a slowly growing majority among the ranks of sociology graduate students (Table 8 ). In 1979 graduate students were divided almost equally between men and women, but women now make up 54% of all graduate students in the Pacific region. Moreover, women are increasingly likely to be enrolled in both masters and doctoral programs in sociology (Table 9 ). National data from the late 1960s and early 1970s indicated that women were then a clear minority among sociology graduate students, and particularly among doctoral students. In the PSA region, by 1979 women not only achieved parity of representation with men overall but the gap between their representation in masters and doctoral programs narrowed considerably. This same trend continued into 1984, with women now numbering more than half of both masters and Ph.D. students. The increasing proportions of female doctoral students indicate that, at least numerically, women will be better positioned within the pool from which future faculty members are drawn.
Minority Graduate Students
As in 1979, racial and ethnic minorities are also better represented, proportionally, among graduate students than among faculty members in sociology (Table 8) and 1984. In the same period minorities made up around 11 %o to 12%o of faculty members. Asians now constitute the largest single group of minority students, as they did in 1979. In 1979 Asians were followed closely by blacks, but are now more distantly followed by Mexican Americans. Of the three largest minority groups, Asian representation among graduate students has increased, and black representation has decreased by a similar margin, whereas Hispanic representation has expanded only slightly in five years.
Financial Support
Financial support is undoubtedly a major factor in the decision to embark upon and continue a graduate school career. In addition to defraying the costs of tuition, this support may provide for living expenses and introduce students to the teaching and research experiences of the faculty. Limited opportunities for financial support, and any inequities in its distribution, may discourage students from pursuing advanced degrees in sociology.
For economically disadvantaged minorities, this financial support would presumably be especially crucial for a graduate career.
In 1979, all minorities together made up 20% of all graduate students, and 19% of the students receiving financial support (Table 8) . Mexican American and Asian students received a share of financial support awards that mirrored their proportional representation among all graduate students. Blacks in 1979 were only slightly less likely to be represented among supported students than among all students.
In 1984, except for Hispanics, minority representation among the ranks of supported graduate students exceeded their proportional representation among all graduate students. Numbering only 22% of the graduate student body, minorities constituted 27%o of the students receiving financial support. This represents a significant shift since 1979. Blacks and Asians appear to be the groups whose share of financial support has increased the most in five years relative to their total enrollments.
Although the percentage differences shown in Table 8 for financial support are small when measured relative to the total populations of students, Table 10 indicates that from 1979 to 1984 the likelihood of receiving financial support actually increased markedly for minority students. In 1979 only about one in three minority students received financial support, and their chances were slightly poorer than for white students. By 1984 the proportion of white students receiving financial support increased modestly, from 38% to 49%, but the proportion of minorities receiving support nearly doubled, from 36% to 65%. Certain minority students five years ago-Mexicans, Asians, and Native Americans-were somewhat more likely than whites to be supported, but now this is true for all minorities. The dramatic increase in the percentage of black graduate students receiving financial support, from 29% to 80%o, is especially notable.
For women graduate students, the percentage receiving financial support has also increased, from 41 % to 52% over the period 1979 to 1984. During this time, however, the proportion of male graduate students receiving support has increased even more dramatically, from about one-third to over one-half. In 1984 virtually equal proportions of male and female graduate students were supported. The proportion of students receiving financial support has increased for all sex, ethnic, and racial categories, but these figures do not necessarily indicate that opportunities for support have expanded. In fact, these opportunities have declined by 12% in the PSA region,5 from 763 supported graduate students in 1979 to 670 in 1984. To some extent the increasing proportion of students who receive support reflects sharp decreases in total graduate enrollment, which has dropped substantially in five years for every sex, ethnic, and racial category, as shown in Table 10 . In percentage terms, the decline in enrollment has been most pronounced among blacks and non-Mexican Hispanics, the two groups exhibiting the largest increases in the proportions of students receiving financial support. There were only six more blacks receiving financial support in 1984 than in 1979, a 16% increase, while the total number of enrolled black students has decreased by more than half in the same period.
Overall, it appears that as academic employment and graduate enrollment in the profession have contracted over the last five years, the number of minorities receiving financial support has increased very slightly, but the proportion receiving support has increased dramatically. Perhaps of general concern to the profession, the data for all groups can also be read to indicate that over the last five years, a graduate career without financial support has become far more uncommon, and perhaps more unattractive or untenable, particularly for blacks and nonMexican Hispanics, and more so for men than for women. Although our data cannot address the reasons for the dramatically declining numbers of unsupported graduate students, we may be witnessing a trend toward only the supported pursuing and surviving graduate education in sociology. Despite this contraction, the share of financial support going to women and minorities has grown.
CAREER STATUS OF PSA SOCIOLOGISTS
Our final two tables provide snapshots of trends in the inclusion of women and ethnic or racial minorities across several stages of an academic career. Table 11 indicates that women predominate at the earliest stages of preparation for a career in sociology, and that the proportional representation of women declines at every subsequent step up the career ladder. Women are still noticeably uncommon among the ranks of tenured faculty members. Still, there are two encouraging signs. There was a modest but steady increase in female representation from 1979 to 1984, and women now outnumber men among the graduate students from whom future faculty will presumably be drawn.
For minorities (Table 12 ) the outlook is mixed at best. The predominance of whites among faculty members is virtually unchanged from 1979 to 1984. Moreover, although minority representation has increased at the doctoral student level, it has decreased by a similar margin at the masters level, and the pool of potential minority faculty may not be appreciably increasing. Further, the trend for blacks at all levels is toward decreased representation. Although it may be a positive reflection on the profession that minority students now receive an enhanced share of opportunities for financial support, there is no evidence that these efforts, as yet, have brought either greater numbers or a significantly greater proportion of minorities into the profession.
DISCUSSION
The findings of this study, which chart the shifting proportions of women and minorities within academic sociology, reflect a complex process of individual, departmental, and institutional decisions, all of which take place in larger social, political, and economic contexts. We can neither conclude that increases in the proportional representation of women signify successful affirmative action policies nor that the relatively unchanging pro- portional representation of minorities is the result of a legacy of discrimination. We repeat the observation from the initial PSA survey, that "perhaps these findings do, in fact, point in the direction of such practices, but without further investigation into the process by which decisions (are made) to admit graduate students, award them support, hire new faculty, and grant tenure and promotions . . ., how our results came about remains speculative" (Nigg and Axelrod, 1981: 124). Certain of the trends revealed in the study are, nonetheless, highly suggestive, and are an appropriate basis for further discussion and deliberation within the profession. One is the direction of changes in representation as graduate enrollment and academic employment have contracted over the last five years. The forward movement of women into higher academic ranks and tenured positions and women's slowly growing share of all faculty positions take on added significance as the total number of academic positions has declined. The relatively unchanged proportion of minorities on faculties might also be taken as a sign that the contraction in the field has not occurred at the expense of groups most recently included within the profession. More disturbing are trends among minority groups, with an increasing presence of Asians matched by decreases in black faculty representation.
This study provides no direct evidence about the factors that attract students to graduate programs, or determine their decisions to seek an academic career. The composition of the graduate student body contains the possibilities for the future composition of the faculty, but provides only a dim outline of its ultimate shape. After five years of near-or above parity with men among the ranks of graduate students, women's share of faculty positions has increased only modestly, and stands at less than one-quarter. In contrast, except for Asians the proportions of minority students have remained constant or have declined. Financial support appears to be increasingly critical to graduate students in sociology, and has expanded dramatically among enrolled women and especially minorities. Unfortunately, our data give no indication of the numbers of potential students who have opted for other studies and employment options because of the limited pool of financial assistance. The sharp decrease in the number and proportion of students without financial support is an indication of how critical this assistance may have become in decisions to enter into a sociological career. Among those who ultimately make this decision, it is unclear which categories of students will then choose to seek employment in government or industry, rather than academe, and why they do so.
These uncertainties underscore the need for a continuation and an expansion of research into patterns of inclusion and exclusion within the profession. A periodic census of the sociology departments within the PSA region is essential for monitoring the rate of change in these patterns, but is incomplete. Further analysis of the institutional contexts within which this change occurs is now possible with longitudinal data from 1979 and 1984, but we still lack insights into the departmental and personal decisions that affect student admissions and career decisions, and faculty hiring, tenure, and promotion. NOTES 1. The report is largely restricted to the western United States (Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming). Three universities from two western Canadian provinces were included in the 1979 sample, but were excluded in 1984. Some Canadian departments had indicated in 1979 that they were prohibited from releasing the faculty information requested in the survey.
2. The 1984 survey was less restrictive than the 1979 survey in including social science departments that offered sociology courses but not a sociology degree. There were 35 responding departments in the 1984 study that had not been respondents in 1979. Of these additional departments, 89% had no graduate program and 37% did not offer a bachelors' degree in sociology, only sociology courses.
3. Departmental chairs were deleted from this analysis because they are often ex officio members of all departmental committees, or are excluded from all such committees. These findings, for 1979 and 1984, can only be interpreted with caution. In 1979, complete information on committee assignments was available for only about half of the faculty. Information for entire departments was not provided in some instances; in others, individual faculty were not enumerated. In 1984, chairs were presented with the option of reporting that they did not know a faculty member's committee responsibilities. Unless "don't know" was checked, blanks were assumed to imply that faculty members had no committee assignments, except in departments larger than five members for which no committee assignments were recorded for any faculty; in the latter case, committee information was considered missing.
4. In the national data, the category "Spanish American" included all Hispanics. For comparability purposes, we have combined our Mexican American and other Hispanic categories. However, in parentheses a category for Mexican American sociologists has been included to determine their representation within the larger category.
5. For this comparison we have excluded the international students in 1984 whose race or ethnicity was unspecified. This group had been excluded from the 1979 enumeration of students with financial support.
